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Abstract: The amount of new — type flexible employees under the" internet plug' background is increasing quickly in
China, and the artificial intelligence will further enhance the flexible employment. Therefore, it is necessary to establish the in-
dustrial injury insurance system for the flexible employees so as to meet the current needs and future trends. Meanwhile, pre-
cautions should be paid to prevent the trend in denying labor relations. Due to the failure of that the current industrial injury in-
surance could not match with them, the establishment of industrial injury insurance for the flexible employees should focuses
on the following aspects, learning from the local experience, following the principles of" collecting the premium based on ex-
pense, proper subsidies, management with separate account, seeking to insure more employees and reasonable compensation" ,
narrowing the scope the industrial injury identification, change compensation from two— way to one— way, stressing the pur-
poses of medical treatment and rehabilitation. Besides, attentions should be paid to sustainable payment of premiums and con-

nection in different regions and types of employments to meet the needs of flexible employees in the industrial injury systems.

Key Words: Internet Plus; Flexible Employment; Work— related Injuries; Social Insurance
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