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The Global Trend of Employment Flexibility and the Problems in China

Li Kungang

Abstract: In the past 30 years the developed countries have experienced the change from security
employment to flexibility employment and now a change toward a new type of employment flexibility is
happening. At present there have been discussions on the problems of flexibility of labor market in China
since last year. However the problems of flexibility in China where job security has not been reached are
different from those of the developed countries. Current Chinese flexibility problems arise from two aspects
the problems in the current contract law and the problems in response to the trend of flexibility employment.

This paper puts forward some suggestions for resolving these two types of problems.
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